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It’s a Long Time Until Lunch
Sydney Frymire 

Since I’ve left my job in the public sector, I’ve had occasion to reflect on my 
experience as a clinical social worker working in the one remaining child 
and adolescent community mental health clinic in Montgomery County. 
Many of our clients were foster children in the Child Welfare System. In 
my experience, I found that, unfortunately, the Child Welfare System, a 
system created to protect and serve children, often contributes to the 
suffering and traumatic experiences of children because of inefficiency, 
bureaucracy and delays.

The Adoption and Safe Families Act (ASFA), passed in 1997, was created to 
ensure that reunification with biological families be pursued vigorously. 
It also created time limits for doing this. However, in spite of these regula-
tions, delays, red tape and continuances still allow children to remain in 
foster care for extended periods of time. To a child, waiting for lunch is 
a long time. A few months is a very long time to a child. When a child is 
moved multiple times in the time he or she is in foster care, the impact on 
the mental health and well being of the child is profound. 

The principal way in which children can be negatively affected in foster 
care is when they are moved from foster home to foster home with little 
consideration to the mental health needs of the child. In a stable, caring, 
structured foster home, children often become bonded to their foster par-
ents. For many of them, this is the first time in their lives they have expe-
rienced a stable, structured home. Sadly, children are sometimes moved 
from a foster home for trivial reasons.

James Kenny, PhD and Lori Groves, write in their book, Bonding and the Case 
for Permanence, “Far from a finished product, the child is going through a 
process which will determine what kind of adult s/he will become, and to 
what extent s/he will be capable of working and loving. Life pathways for 
the child are still being fashioned... Basic needs for a secure attachment, 
health, and safety must come first and provide the foundation for growth. 
When society removes a child from an unsafe home, society assumes an 
obligation to make the situation better, to make the birth home a safe one 
or to find an alternate permanent placement for the child. As society’s 
most vulnerable citizens, foster children should have a primary claim on 
our collective conscience.”

Children’s developmental needs endow them with certain basic rights: 
1. the right to safe surroundings, 2. the right to uninterrupted significant 

GWSCSW
Brunch Meeting

Sunday, March 6 

Chef Geoff’s Downtown  
1301 Pennsylvania Avenue NW 

Washington DC

10:30 AM – 1:00 PM

From Clinical Social Work 
to Clergy: A Professional 

and Spiritual Journey
Speaker:  

Rabbi Stephanie Bernstein, MSW, LCSW-C

Rabbi Stephanie Bernstein will share the 
story of her mid-life transition from clinical 
social worker to Rabbi. 

Registration info to follow on listserv  
or call 202-537-0007 
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President’s Message
Sydney Frymire

As we stand on the brink of a new decade, we have 
a lot to look forward to! I thought I’d kick off the 
new year with ten things coming up for the Society 
in 2011:

1. Our New Website: Thanks to Irene Walton (vice 
president of development) and her committee, 
our new website will soon be launched. This 
website is designed to be user-friendly, save Jan 
Sklennik countless hours of work, enhance our 
programs, and equip us to be better clinicians.

2.  A Working Budget: Our bookkeeper, Lori Laporte, and our trea-
surer, Flora Ingenhousz, have teamed up to produce our first working 
budget, which goes into effect July 1. This is quite an accomplishment! 
They depended on the efforts of the newly-formed Budget Committee 
and input from committee chairs to make it happen.

3.  New Workshop Leaders: Our education program, composed of 
Ruth Ann Stolfutz (vice president of educational affairs), Marie Chopin 
(director at large), Joel Kanter (director at large), and their committees, 
continues to define a loose structure and create systems to enhance 
offerings of workshops, brown bag lunches, conferences, and social 
events. They are ramping up efforts supporting members to become 
workshop leaders. We have created a proposal template (available 
through the website) to help ensure credentialing and also assign a 
mentor to work with each workshop leader. We are exploring new tech-
nologies for obtaining CEUs for interested members.

4.  Increased Legislative Impact: Margot Aronson (vice president of 
legislation and advocacy) and her committee work tirelessly in the 
legislative arena, and have made important contributions in DC, Vir-
ginia, and in Maryland. The committee has monitored issues related 
to social work education, public health social workers, mental health 
clinicians, child welfare, and schools. This year, I’d like us to achieve 
growing impact, possibly weighing in on a national level on behalf of 
social workers. 

5.  Focus on Members in the Public Sector: The fastest-growing seg-
ment of our membership works in the public sector. In addition to 
cuts in salary and benefits, many are struggling to maintain a full-time 
job while beginning a private practice. Often, they don’t have a social 
worker for a supervisor and need to pay for supervision outside of work. 
This year, the Society will seek to provide real help for these challenges.

6.  Increased Member Involvement: Irene Walton (vice president) 
and her committee are planning more informal get-togethers, based 
on areas of expertise and similar interests. These will offer mem-
bers a chance to meet and support one another. Topics of interest 
include public health, school social work, child welfare, couples ther-
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apy, adult therapy, chronic illness, child and adoles-
cent therapy, and complimentary therapies.

7.  New Nominating Committee and Hospitality 
Committee: We will establish a committee to find 
new officers and committee members, to ensure 
that we keep growing and developing new ideas.

8.  Fun!: I’m enjoying working with the Board and 
others. It is rewarding to be involved with such a 
motivated, effective group.

9.  Networking: I look forward to getting to know 
more members personally, and seeing relation-
ships form throughout the membership, as people 
become increasingly involved in our programs.

10. Hearing from You: Please let me know about your 
ideas and challenges. v

Honored to partner with GWSCSW  
and the Prepaid Legal Plan

Providing a full range of personal  
and business legal services in

Metropolitan Washington since 1972

Kim Viti Fiorentino
301-230-6567

kfiorentino@shulmanrogers.com

Heather Howard
301-255-0552

hhoward@shulmanrogers.com

www.ShulmanRogers.com

S H U L M A N
R O G E R S

GANDAL
PORDY
ECKER

Positions Available for 
Clinical Social Workers

JSSA, one of the fastest-growing social ser-
vice agencies in the Greater Washington 
area, is non-sectarian and serves a highly 
diverse clientele. We offer clinical super-
vision by master clinicians, free in-service 
continuing education training throughout 
the year, opportunities for professional 
growth and development, competitive 
salaries, and excellent benefits.  

Full time LCSW-C candidate must be ex-
perienced in individual, family and group 
therapy with children and adolescents. A 
working knowledge of Asperger’s Syn-
drome and other developmental disabili-
ties, case management and an overall un-
derstanding of the life span development 
is preferred. 

Part time LCSW-C candidate must have 
expertise in providing individual, and cou-
ples therapy. Should have strong working 
clinical knowledge in treatment of depres-
sion, and anxiety. Experience working with 
children and adolescents a plus. LCSW-C 
required. 

Minimum 3 years experience  
Some evening hours required 

Great benefits for all  
full and part time positions! 

Please send resume 
with salary requirements to: 

JSSA 
Attn: HR

200 Wood Hill Road 
Rockville, MD 20850

Fax 301-309-2596

Email hr@jssa.org

Visit our website: www.jssa.org 

An EOE

Exciting Career  
Opportunities!

GWSCSW Members Who Want to be More Involved
Please join GWSCSW president, Sydney Frymire for an informal  

Wine & Cheese Get Together 

Thursday, March 10 • 4 – 5:30 pM
Host: Sydney Frymire

6700 Offutt Lane • Chevy Chase, MD 20815
RSVP: 301-652-2649
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AGeNCY eNdeAvOrS
As clinical social workers, the kinds of work we do is varied. While a large number of clinical social workers work in 
private practice, still a significant number works in agency settings. Though similar in foundation and approach, the 
populations, presenting problems and tasks of private practice and agency work can differ greatly. This column features 
a member of our society that currently practices clinical social work in an agency setting and the unique challenges and 
experiences that encompass that great work.

The Threads of Life
Pat Cole

My life path to becoming a clinical social worker 
has probably been different from most members of 
GWSCSW. After college, I was a high school social stud-
ies teacher until the birth of my first child (of four). I 
chose to be a stay-at-home mom and I am thankful 
for that opportunity. However, to paraphrase Dickens, 
“It was the best of times (being a mother), it was the 
worst of times.” (I do not miss the carpooling and driv-
ing everywhere!) 

I have always loved learning and am by nature very 
energetic and outgoing. As I began the second half 
of my adulthood, I knew that I wanted to go back to 
school. I had finally decided (at age 52) what I wanted 
to be when I grew up—a psychotherapist. After 
research and networking I started toward my goal at 
NCSSS at Catholic University. I graduated in 1998 and 
began working where I had completed my second year 
field placement—Catholic Charities Family Services 
Department, Diocese of Arlington, Virginia. Presently, 
I have been employed here for over twelve years as a 
psychotherapist and assistant program director. 

We are an outpatient mental health agency serving 
the community regardless of religion, ethnicity, race, 
disability, or ability to pay. Our agency mission states: 
“Catholic Charities seeks to implement the church’s 
mission of social justice in the Diocese of Arlington in 
ways that strengthen individuals, families and commu-
nities.” Hooray! I had found my place to make a differ-
ence in this world. 

As in most non-profit settings today, the demand 
for services is increasing at a faster pace than our 
resources. Our waiting list has grown, while the com-
munity resources have decreased. We are also seeing 
an increased severity in the presenting problems of our 
clients. It seems that the economy has been hardest 
on the most vulnerable of our community. Why, then, 
would anyone want to work in this demanding and 

stressful place? In a word, the answer is the people— 
both the people who work here and the people whom 
we serve. 

Working with others who share a common vision and 
goal is inspirational. We are over 20 clinicians work-
ing in five locations and represent numerous mental 
health professionals. We are psychologists, licensed 
professional counselors, licensed marriage and family 
therapists, licensed clinical social workers, and a con-
sulting psychiatrist. We have weekly staff meetings, 
weekly supervision, and agency provided continuing 
education opportunities. The collegial spirit creates a 
welcoming work environment. This supportive work 
atmosphere helps us as therapists be fully available 
and present with our clients and also provides a safety 
net to avoid compassion fatigue and burnout. 

As an accredited agency we are committed to the 
highest quality of professionalism. Our clients receive 
professional, competent therapy of the highest stan-
dards rooted in the dignity of the persons we serve. 
Being employed by an agency facilitates collaboration 
and collateral contacts with the larger community. We 
receive many referrals from within the Catholic com-
munity, such as local priests and parishes, and Catholic 
schools, but also from other local community service 
providers. 

In many ways my life experiences as a mother and 
grandmother have prepared me well to be a thera-
pist. I strive to create a safe holding environment for 
my clients and nurture the therapeutic relationship 
as the cornerstone to meaningful change. I especially 
value working at Catholic Charities because the agency 
mission and my own personal vocation are congruent. 
Interestingly, my prior teaching career has also proven 
to be a valuable skill. Over the years I have supervised 
second year graduate students from area schools. One 
of the aspects of my job that provides me tremendous 
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joy and personal satisfaction is the ability to give back 
to our professional community by helping gradu-
ate students develop their professional identity and 
competency.

Looking back, it seems to me that the threads of life 
have a way of interweaving to create a tapestry that 
was not evident at the beginning of our journey. Work-
ing as an agency clinical social worker at Catholic Char-
ities Diocese of Arlington has tied up the loose ends of 
my life and provided me with a deep sense of purpose 
and accomplishment. v

Pat Cole, LCSW is a psychotherapist and assistant program director 
at Family Services, Catholic Charities Diocese of Arlington. She grad-
uated from Marymount College in 1966 and obtained her MSW from 
Catholic University in 1998. She has four children and six grandchil-
dren. Her email address is pcole@ccda.net.

Adult ADD Resource Center  
of Washington

Offering services to adults with ADHD:  
assessment, individual, group, and couples counseling,  

coaching, ongoing workshops and referrals for medication

2011 Workshops

Adult ADD Primer
Four-session workshop to learn strategies for effectively dealing 

with issues of ADD at home, at work, and in relationships.
Tuesdays, 6:00–7:15 pm or 
Wednesdays, 12–1:15 pm

ADD Couples Workshop
Learn how ADD affects you as a couple and strategies  

to improve your relationship and communication.  
Saturday, 9 am to 12 noon, offered monthly

Carolyn Angelo, LICSW & Marilyn Schwartz, PhD 
Co-Directors

202-232-3766 
1350 Connecticut Ave, NW

Washington, DC 20036

adultADDhelp@aol.com www.adultADDhelp.com

GWSCSW Members Working in Agencies and the public Sector
Please join GWSCSW president, Sydney Frymire for an informal  

Wine & Cheese Get Together 

Thursday, April 21 • 4 – 5:30 pM
Host: Sydney Frymire

6700 Offutt Lane • Chevy Chase, MD 20815
RSVP: 301-652-2649
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AdvOCACY & LeGISLATION

 maryland
Alice Neily Mutch

The 2011 legislative session is now underway, and thus 
far it looks to be a productive 90 days. Happily, we’ve 
done enough planning to be ready to respond as the 
session heats up. 

Although our Howard University intern, Ramona 
Wilson, is now a graduate with an MSW, she continues 
to be actively involved on the Maryland Clinical Social 
Work Coalition as a GWSCSW committee member. It 
will be a pleasure to have her energy and enthusiasm.

We anticipate having a new Howard intern next semes-
ter. In the meantime, however, we have the help of 
two professionals who are interning with your lobby-
ist: Sally Lane Smith, whose expertise lies in managed 
care with the Massachusetts health system, and Mau-
reen Dodd, whose primary expertise is law, liability, 
and health systems. More about them can be found 
on the Capital Consultants of Maryland website. 

As you know this session is expected to be very chal-
lenging for all providers in health care. Part of our 
preparation has been our grassroots letter writing 
initiative to introduce clinical social workers and your 
issues to the newly-elected legislators: 47 senators and 
141 delegates. Many of you took part, and quite a few 
legislators responded with interest, providing us with 
visibility and the potential for developing working rela-
tionships as specific issues arise. 

A second initiative is one we hope will become an 
annual event. Our coalition is co-hosting a private 
dinner at the Annapolis Yacht Club for two key legis-
lators who have been good allies in the past: Melony 
Griffith of Prince George’s County (a clinical social 
worker) and Shirley Nathan-Pulliam from Catonsville 
west to Ellicott City (a leader of the Black Caucus). 
These delegates will speak on the challenges of the 
2011 session, especially the budget, and what that will 
mean for clinical social workers, our clients, and mental 
health and substance abuse disorders treatment in 
general. Fifteen GWSCSW and MSCSW members who 
have demonstrated an interest in Maryland legislative 
affairs will take part as we ask questions, discuss issues, 
educate ourselves, and build good will. 

The Maryland 2011 General Assembly will adjourn April 
11. Coalition meetings are planned for the mornings of 
February 28, March 14, and March 28, with a wrap-up 
on April 14; the venue is the office of your lobbyist on 
Duke of Gloucester Street in Annapolis. Contact your 
legislative committee chair, Margot Aronson (male-
vin@erols.com) to take part or to come and learn. v

Alice Neily Mutch of Capital Consultants of Maryland is lobbyist for the 
Greater Washington and Maryland Societies for Clinical Social Work, 
representing our interests in Annapolis and guiding the advocacy 
efforts of the Clinical Social Work Coalition. 

 VIrGInIa
Christopher J. Spanos

As of this writing, the Virginia General Assembly has 
before it House Bill 2037 to provide for “Social Work 
Title Protection.” The legislation, requested by NASW-
VA, is intended to prevent the use of the title “Social 
Worker” by most, but not all, individuals who lack a 
degree in social work. Your Society, working with the 
Virginia Society for Clinical Social Work, intervened in 
the legislative process to separate the new provisions 
from those governing licensure of social workers, thus 
avoiding what could have created dangerous confusion. 

HB 2037 was introduced in the House of Delegates by 
Delegate Chris Peace of Hanover County, and passed, 
on January 21, by a vote of 91 to 4. Before consider-
ation by the Senate, however, the bill will be revised, 
as suggested by GWSCSW and VSCSW. 

The official HB 2037 summary is as follows:

Provides that it shall be unlawful for any person not 
licensed by the Board of Social Work to use the title “Social 
Worker” in writing or in advertising in connection with his 
practice unless he simultaneously uses the clarifying ini-
tials signifying a degree in social work. The bill provides 
exceptions for federally required and defined social work-
ers in nursing homes and hospices and has a delayed 
effective date of July 1, 2013. 

The purpose of the initiative is described by NASW-
VA: “To ensure that only professionals with Social Work 
degrees or licenses can hold the title of Social Worker. 
At present, individuals without a degree or license in 
Social Work may refer to themselves as ‘social workers’ 
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in many settings. Oftentimes, consumers are unaware 
that these ‘social workers’ may not actually be trained 
to provide the same level of services a degreed Social 
Worker can, which takes away the opportunity for con-
sumers to make an informed decision about their care. 
This is especially dangerous for vulnerable populations 
such as children, the elderly, victims of violence, etc.”

Addressing GWSCSW and vSCSW Concerns 

The clinical societies of both Greater Washington and 
Virginia have, from the beginning, been strongly sup-
portive of Title Protection. However, the designated 
placement of the Act, as originally proposed, was quite 
troublesome. It is critically important that the distinc-
tion between an unlicensed social worker with a social 
work degree and a licensed social worker with specific 
credentials and a carefully regulated scope of practice 
be crystal clear—to social workers, to employers, to 
administrators, and to the public at large. A social work 
education requirement and title protection should 
NOT create the impression that anyone who is a social 
worker is qualified to conduct mental health treatment. 

The clinical societies’ legislative committees worked 
tirelessly behind the scenes, separately and together, 
to ensure that gaining social work title protection 
would not threaten and ultimately undermine the 
social work licensing law. As a result of their efforts, 
Delegate Chris Peace has agreed, as of this writing, to 
designate a new section under 54.1-3600 for HB 2307, 
thus keeping the Social Work Title Protection Act sepa-
rate and distinct from the Social Work Licensure Act.

[Editor’s note: The effectiveness of the committees’ advo-
cacy came in large measure thanks to the extremely help-
ful guidance from Chris Spanos, our lobbyist, and equally 
helpful consultation with Laura Groshong of the Clinical 
Social Work Association, the national organization with 
which GWSCSW and VSCSW are affiliated. This effort to 
keep general social work title protection out of the LCSW 
section of Virginia Code also represented a real step for-
ward in terms of collaboration between the two societies, 
in coordinating their strategy and communicating with 
each other, other groups, and legislators effectively.]

Unlicensed, but degreed, individuals may still be 
called Social Workers; the Title Protection Act does 
not address the issue of the many social workers in 
Virginia who—by Virginia law—are exempt from licen-
sure because they work for Virginia social services, or 
for hospitals or non-profit agencies. (See the Virginia 
Board of Social Work’s Report on Practice of Social Work 

at http://www.dhp.state.va.us/social/ for an excellent 
discussion of this issue.) However, HB 2307 is a major 
step forward in recognizing social work as a profession.

virginia Health reform Initiative

In another area, Virginia is moving forward to be ready 
to implement the national Affordable Health Care for 
America Act; the Governor’s Cabinet Secretary for 
Health and Human Resources has made a presenta-
tion to the House Committee on Health, Welfare & 
Institutions and the House Committee on Appropria-
tions on health reform initiatives. At the same time, in 
a separate branch of government, Virginia’s Attorney 
General has joined several other states in an attempt 
to overturn the Act as unconstitutional. 

Virginia, like all states, expects to experience a sig-
nificant increase in the number of citizens who gain 
health insurance and will be covered under Medicaid. 
The Department of Medical Assistance Services, the 
medical agency for Virginia, expects close to a million 
individuals to be added to the Medicaid program. v

Government and Public Affairs Counselor Chris Spanos is the legislative 
lobbyist for the Greater Washington and Virginia Societies for Clinical 
Social Work.

a holistic approach for intervening -
helping families at their most vulnerable time

Divorce Reality Counselling
Affair Recovery
Identity Restructuring
703 528 3900

Child/Adolescent
Separation/Divorce Specialist
571 230 2349

Money Coach
Money Management
202 966 6481

Certified Family Mediator
High Conflict Specialist
Parenting Coordinator
703 241 1243

Emily Brown
LCSW

Lisa Maestri Snipper
LCSW

Mary Patsel
CPCC

John Hurst

The

DivorceCounseling
Group

Marital Separation  
brings a unique

convergence of problems for
Parents and Children
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 dIstrICt of ColumbIa
Margot Aronson & Mary Lee Stein

On the assumption that—notwithstanding a recent 
ruling by a Federal Court in Florida—the health care 
Act passed last year will be upheld, states and local 
governments are now looking closely at various 
benchmarks developed for use in designing the health 
insurance marketplace “Exchanges” mandated by the 
Act. Of particular interest are those developed by Fami-
lies USA for use by states and consumer advocates to 
implement the Act. In the District, Council Member 
David Catania is to hold hearings late in February. We 
clinical social workers have a unique opportunity to 
be as involved in this process as we choose to be, by 
working and meeting with Families USA staff and other 
healthcare advocacy groups. Please contact Mary Lee 
Stein (mlsmsw@aol.com) if you wish to get involved.

GWSCSW Offers Testimony 

New leadership on the District of Columbia Council 
has opened a door for the Society to speak out about 
some serious social work issues. 

Our first opportunity came on February 3, when Coun-
cilman Jim Graham, the new chair of the Committee on 
Human Services, asked community advocacy groups 
about their concerns with regard to the agencies over 
which the committee has oversight: Child and Family 
Services Agency (CFSA), the Department on Disabil-
ity Service, the Department of Human Services, the 
Department of Youth Rehabilitation Services, and the 
Children and Youth Investment Trust. 

Our testimony centered on CFSA and the importance 
of the extraordinarily difficult and emotionally drain-
ing services of social workers in child protective ser-
vices. We wrote of our hope that Graham’s committee 
will be diligent in its oversight of the Agency, and will 
help the administration respond to problems with 
understanding, appreciation, and an investigative, 
problem-solving attitude. We noted, too, our distress 
over the treatment of the CFSA workers who were 

turned into scapegoats and fired precipitously by our 
former mayor in the immediate wake of the Jacks/
Fogle family tragedy. Despite a series of rulings in favor 
of reinstatement of the workers, the case is still—three 
years later—awaiting hearing at DC Superior Court. 

Board of Social Work Oversight

We have frequently written here about problems asso-
ciated with the removal of the Board of Social Work, 
four years ago, from the oversight of the DC Coun-
cil committee which has oversight on all the other 
licensed health professions. 

GWSCSW has lobbied persistently, particularly during 
the transition period after last November’s election, 
and ultimately Councilman Tommy Wells, whose Com-
mittee on Human Services had been assigned the over-
sight authority, agreed to take action to restore the 
Board to the Committee on Health. However, with the 
reassignments of January 3, Councilman Jim Graham 
became chair of the Committee on Human Services – 
and, not surprisingly, he wanted to learn more before 
making any changes. 

Graham has scheduled a hearing for February 22, and 
GWSCSW will, by the time you read this, have testified 
as to the importance to our profession, to the Council, 
and to the public of restoring our Board to its appropri-
ate place with the other licensed health professions. It 
is our hope that, as you read this, the restoration will 
have been approved.

danille drake Appointed to Advisory Council

Longtime member Danille Drake has been appointed 
to the Clinical Subcommittee of the Advisory Coun-
cil of the DC Department of Health. The Clinical Sub-
committee reviews health and mental health cases for 
which insurance companies have denied authorization 
for continuing treatment. Their recommendations to 
the insurance companies are not binding now, but will 
be as of July 1, 2011. Clients/patients can appeal to the 
DC Department of Health once they have exhausted 
the insurance company internal appeals process, under 
the guidelines of limited information insurers can 
request. The phone number for Associate Health Care 
Ombudsman Charlita Brown at the DC Department of 
Health is: 202-724-7491. v

Margot Aronson, LICSW, a past president of GWSCSW and currently 
the legislative chair, maintains a private practice in the District of 
Columbia. Mary Lee Stein, LICSW, is Secretary of GWSCSW. She also 
has a private practice in the District.

Don’t know what you’re missing?
SIGN UP FOr THe GWSCSW LISTServ

Email your request to: gwscsw@gmail.com
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Earn CEUs today! 
Our communities are diversifying and therefore we need to 
have the right training to meet the needs of our clients. 
Caravel offers multicultural training for busy professionals in 
a virtual classroom! 

Check out the FREE resources in our Knowledge Center at 
www.caravelinstitute.org!

Register for a live webinar and enjoy an interactive forum 
with an expert instructor or take advantage of our on 
demand prerecorded webinars. We have a library of over 
20 training topics; earn CEUs when it is convenient for you!

Upcoming Live Webinars
March 17: Cultural Considerations in the Identification of 

Mental Health Issues in Children

March 31: Working with Issues of Sexual Orientation 
Among Immigrant Population

A Sample of On-Demand Training Topics
•	Creative Solutions in Multicultural Counseling
•	Domestic Violence: Cross-Cultural Considerations
•	Understanding Gang Affiliation and Immigrant Youth
•	Multicultural/Culturally Competent Case Management

For a complete course list of live webinars  
and on-demand trainings, visit  
www.CaravelInstitute.org

Join us for FREE Cultural Fridays!  
One Friday each month we offer  

a free training program.

Partner With Us! 
We are always looking for professionals to assist us in 
expanding our training library. If you have an area you 

specialize in or are interested in sharing with the human 
service community, contact us at info@CaravelInstitute.org 

to discuss partnering opportunities!

Training Updates!
Join our email list to receive updates on new training 

courses and promotional offers. To join, email  
info@caravelinstitute.org

GWSCSW Member 
Survey results
By Joel Kanter

In December 2010, the GWSCSW did an e-survey of our 
members and received 161 responses.  Below are some 
highlights of the responses.

Length of membership in GWSCSW
•	 Under three years: 34%
•	 Three to six years: 34%
•	 Over six years: 51%

81% of new members learned about GWSCSW from 
colleagues

When did you receive your MSW?
•	 Before 1980: 22%
•	 Between 1980–2000: 53%
•	 After 2000: 23%

89% of members are licensed at highest level in 
their state

GWSCWS membership benefits deemed “very 
important”: 

•	 Listserve: 88%
•	 Continuing Education: 56%
•	 Newsletter: 48%
•	 Networking: 62%
•	 Legislative Advocacy: 52%
•	 Licensing Issues: 61%

How members communicate with GWSCSW:
•	 Listserve: 97%
•	 Newsletter: 87%
•	 Website: 17%

64% percent of members attended a GWSCSW 
activity in past year

96% of members who attended educational 
offerings stated it met or exceeded expectations.
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Long Time Until Lunch, from page 1

relationships, and 3. the right to a permanent home. A 
child has the right to the abiity to maintain significant 
relationships, free from abuse and neglect. Bonding 
with significant attachment figures, like foster par-
ents, may be more significant to the child than kin-
ship. Moving a child from such a bonded relationship 
is traumatic. 

There is statistical evidence to support an increase in 
mental illness, crime and homelessness when chil-
dren are moved repeatedly and significant bonds 
are broken. When bonds are threatened or severed, 
trauma results for the child. Most of the children I’ve 
worked with have already experienced years of sig-
nificant abuse, trauma, homelessness and exposure 
to violence, before entering foster care. Moving from 
foster family to foster family only adds to the traumas 
for the child. 

Healthy bonding relationships, when they happen, are 
critical in child development. Ainesworth (1993), Mair 
(1994), Keck (1995), Holmes (1996) and Hughes (1997) 
all discuss the dire consequences of the disruption of 
bonding. 

Iwaniec’s 2006 review of research lists some of the dire 
consequences that follow disruptions: reduced capac-
ity to form meaningful emotional bonds with others; 
development of a fragile self; negative self-evaluation; 
dysfunctional cognitions; and impaired repertoire of 
defenses and coping strategies.

The American Academy of Pediatrics issued a report 
in 2000 stating: 

A child who is well adjusted in the beginning may 
give up after facing too many crises; they simply 
shut down. Why bother adjusting or bonding 
again? It becomes too painful to attach if one 
must face the crisis of loss again and again. 
The child may grow to anticipate rejections 
and loss. Each loss leaves behind incremental 
wounds that block the child and leaves a heavy 
toll on human health and well being. If at all 
possible, it is best if the child can remain in the 
same school as s/he is probably bonded to the 
school, teachers, counselors, and other children. 
Changing a child’s foster home unnecessarily 
has serious consequences and long-term detri-
mental effects. Interrupting bonding again and 
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You have a challenging job counseling a variety of clients with diverse needs and
expectations. It can be very rewarding. But also risky – unless you have the right protection.

Our Professional Liability Insurance Plan takes the worry out of being a Clinical
Social Worker:

“Occurrence” protection with lifetime reporting for incidents that occur during
the policy period.

Added coverage for personal and bodily injury and property damage.

A+ rated carrier.

The plan, sponsored by the Clinical Social Work Association,
has exceptional benefits to ensure comprehensive coverage.

Enjoy the rewards of your job without the worry. Call today.

Enjoy the Rewards of Your Job Without the Risks

It’s Easy With Our Professional Liability Plan

Ca l l :  80 0 -875 -1911  Visi t :  www.usiaffinity.com

Offered in partnership with CPH & Associates, Inc. Underwritten by Philadelphia Indemnity Insurance Company, rated A+ for financial strength by A.M. Best.  ©2008 USI Affinity

Call: 800-875-1911 ■ Visit: www.cphins.com

again may cause serious and lasting damage to 
a child. Unresolved separation, delay, loss and 
multiple placements interrupt bonding which 
can lead to psychopathology, aggression, prob-
lems in school, problems in the community, loss 
of capacity for intimacy and mental illness in 
adolescence and adulthood. 

Moving a child from a bonded relationship is trau-
matic even when handled therapeutically. If a child 
must be moved from one foster home to another, it 
is paramount that it be done in a planned, caring way. 
This would involve a team approach between child 
welfare workers, foster parents, mental health provid-
ers, and other people involved to insure the transi-
tion is as smooth as possible. Unfortunately, mental 
health providers are often not considered major play-
ers in the decision-making process, even though they 
are involved in treating the various childhood mental 
illnesses, supporting the foster parents, and often 
acting as a liaison between the mental health system, 
foster parents, courts, school system and child welfare 
agencies. 

When a change in foster homes is necessary, the child 
needs to be prepared by visits between the child and 

the new foster parents over a two or three week period 
of time. Ideally, the move should not occur around 
major events, such as the child’s birthday, major hol-
idays or during the school year. If possible, it is best 
for the child to remain in the same school, since s/he 
is probably bonded to the school, teachers, counsel-
ors, and other children. It is optimal that the child be 
encouraged to maintain relationships with the previ-
ous foster parents as well as her/his biological family. 
Even under the best circumstances, the child will be 
disoriented, confused and feel abandoned again. 

As social workers, we are in a unique position to work 
together to advocate for the mental health needs of 
children. Now that there is considerable scientific 
research and knowledge available about how relation-
ships function, how parents shape a child’s developing 
self, how the brain develops, what fosters violence in 
children and how modern society dangerously disre-
gards the mental health needs or our children, we can 
start to make changes to support the mental health 
needs for children. We need to listen to them and find 
the courage to advocate for them within the child wel-
fare system. v

Sydney Frymire LCSW-C, Certified Life Coach & Associates, serves 
individuals, couples, and children. www.positivedevelopmentfory-
ourchild.com.
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Caravel Institute:  
Helping to Bridge the Gap Between Cultures
Malgorzata G. Booth

The Caravel Institute was launched two years ago by 
Multicultural Human Services, a program of Northern 
Virginia Family Services, with funding from the Robert 
Wood Johnson Foundation. The goal of The Caravel 
Institute is to create a collaborative training environ-
ment for human service professionals by establishing 
a nationally recognized online learning center and cus-
tomized training programs that enable them to better 
serve multicultural communities. The Caravel Insti-
tute’s primary aim is to teach the principles and “how-
to’s” of cultural competence to private practition  ers, 
social services providers, mental health professionals, 
school guidance counselors, law enforcement officials, 
and family service providers.

The Caravel Institute’s practical, experience-based 
solutions are designed to address a whole host of com-
plex problems such as cultural barriers, language defi-
ciencies, acculturation difficulties, and multicultural 
service delivery in health, mental health, and other 
human services settings. These solutions include:

 e-Learning: Classes are taught in an interactive 
webinar format allowing participants from all over 
the country can discuss issues, ask questions, and 
receive valuable take-away materials. Pre-recorded 
lessons and self-study materials are also available, 
and past classes are posted online for purchase. A 
variety of workshops and tip sheets are available 
for a nominal fee.

 Online Knowledge Center: Information is avail-
able on a wide range of culture-related concepts 
including, but not limited to, detailed information 
on specific ethnic communities, advice regarding 
interpreters, the reality of traumatic events and 
torture, and psychological traits. Valuable learning 
material will be regularly posted and updated on 
the website. 

 Tip Sheets: The Caravel Institute offers down-
loadable guides for working with cultural minor-
ity populations and addressing specific diversity 
topics, written by experts in the appropriate field 
of study. 

 Message Board: The ability to exchange exper-
iences and unique knowledge is essential for 
human service professionals to stay current in their 
field of work. With this in mind, Caravel is establish-
ing an on-line community message board where 
members will be able to share their knowledge 
and experiences with regard to their dealings with 
minority cultures. 

 Continuing education (Ce) Credit: For those 
seeking continuing education credits, The Caravel 
Institute will offer a unique and diversified portfolio 
of classes and the flexibility of fulfilling their edu-
cational requirements without ever leaving their 
office or home. 

The ultimate beneficiaries of Caravel’s educational pro-
grams and knowledge center are the minority clients 
of human services professionals and agencies. Cara-
vel’s goal is to empower these professionals and agen-
cies to reach beyond cultural and language barriers. If 
you are interested in partnering with The Caravel Insti-
tute as a sponsor or trainer, please contact us at info@
CaravelInstitute.org. v

For more information on The Caravel Institute, visit our website, 
www.CaravelInstitute.org, or email us at info@CaravelInstitute.org. 
Established in 1924, Northern Virginia Family Services is a private, 
non-profit community service resource dedicated to helping indi-
viduals and families find affordable housing, counseling and child-
care, access low-cost medical and dental services, utilize foster and 
respite care, participate in job training, and more. For more informa-
tion, visit www.nvfs.org.

AVID MEDICAL BILLING SERVICES, LLC

6905 Railway Avenue
Baltimore, Maryland 21222

www.avidmedicalbilling.com

410-284-6052 • Fax: 410-284-6059
Email: avidmedical@verizon.net

Kimberly D. Hock
President
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Fax to: 703-938-8389 or Mail to: GWSCSW, PO Box 3235, Oakton VA 22124  Email info to: gwscsw@gmail.com

 GWSCSW Directory Update / Change of Address, Office Info, Email, etc.

In addition to your name, please enter only information that has CHANGED since the last directory.

Name  __________________________________________

q The following is/are NEW:

Home Address  ___________________________________

City/State/Zip  ____________________________________

Home (__________) _______________________________

Home Office (__________) __________________________

Fax (__________) ________________________________

E-Mail  _________________________________________

q REMOVE Office located at  _________________________

q Add Office: 

Address  _________________________________________

City/State/Zip  _____________________________________

Office Phone (__________) __________________________

q Other:  ________________________________________

________________________________________________

________________________________________________

sIGn uP for tHE GWsCsW lIstsErV Email your request to: gwscsw@gmail.com

BECOME A REGISTERED PLAY THERAPIST

Intensive Play Therapy Training,  
offering 150 hours of training toward  

credentials as a Registered Play Therapist  
through the  

Association for Play Therapy in California.  

Periodically we offer FREE introductory  
play therapy workshops with CEUs.   

Please contact us to be on our e-mail list.

Office: (410) 535-4942
Email: cbps2006@yahoo.com
Web: www.cbpseminars.org

Chesapeake Beach
Professional Seminars

Career Counseling 
The World Future Society predicts  

that we will have five careers in a lifetime. 
The Myers/Briggs Type Indicator and the  

Strong Interest Inventory give you information  
about how you are wired. 

This information does not change over time— 
you can revisit the data again and again.

Career coaching is also available  
to help support you in finding that next career. 

Help is also available for 
resumes • interviewing skills

salary negotiation • toxic workplace issues. 

L.C.S.W. with Ph.D. in  
Human Resource Development/Adult Learning  

For more information, visit  
www.adultfamilycareer.com 

or contact patricia.morgan11@verizon.net
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A Belated response to a  
Thoughtful, relevant Post on the Listserv
By Julie Lopez

On January 11, 2011 Joel Kanter posted the following to the listserv:

Hi: I know there are many in the GWS who specialize in “trauma”. I’m curious what colleagues who work 
in this area think about the need to differentiate between different types of trauma histories in the treat-
ment process: child abuse, torture, crime victim (non-sexual), crime victim (sexual,) incest, wartime refugee, 
accident victim, catastrophic events (fire, hurricane, tsunami, etc), sudden loss of loved one (i.e. murder), 
homelessness, sexual harassment. What are the similarities and differences in the treatment process for 
these diverse experiences?

As someone who specializes in 
the treatment of trauma, I remem-
bered seeing this post (as I quickly 
scrolled through so many) and 
thinking, “Wow, this is a very 
thoughtful and relevant question!” 
So I kept it in my inbox, with the 
intention of sitting down to write 
an equally thoughtful response. 
That moment never came and then 
I noticed no one responded. I was 
puzzled, but then I imagined there 
were many like me who had a lot 
to say but, because the answer is 
complex, were thwarted in their 
attempts to respond.

Here is my answer.

Like trauma recovery itself, the 
answer to Joel’s question lies in 
the gray. What I mean by this is that 
everyone who experiences trauma 
struggles with the dichotomies of 
life. It is a natural survival instinct. 
Will I live or die? Will I have power 
or be powerless? Are you a friend 
or a foe? Am I safe or unsafe? In the 
intensity of the traumatic experi-
ence, this is the way ones system 
postures for survival. Do I kill or 
be killed? Jump from the plane or 
crash? Decisions made in a split 
second become life or death; life 
giving or life taking. 

The dysfunction that arises from 
PTSD or other traumatic responses 
can all be traced back to this essen-

tial dilemma: the dilemma of all 
or nothing thinking. Yet most of 
everyday life lies in the in-between. 
You are my friend and you hurt my 
feelings. A car could crash into you 
as you walk on the sidewalk but it 
probably won’t. Someone could 
attack you at any time, but it is 
unnecessary and unhealthy to pos-
ture for that every second of the 
day because the essential elements 
of living become impossible. 

However, for the trauma survivor, 
the three natural groupings of 
responses come up in a nanosec-
ond. Our bodies get “stuck” in the 
most primal of drives—survival. 
Physically, emotionally, spiritually, 
our system responds. It responds 
in ways that are normal and can be 
put into three different categories: 
1) avoidance response, 2) re-expe-
riencing response, and 3) arousal 
response.

We avoid in order to stay on the 
“on” side of the switch, i.e. I won’t 
go outside because then I can’t 
be attacked. We re-experience in 
order to feel “safe” not “unsafe”. 
Our bodies’ innate drive to be 
healed always seeks to repair inju-
ries, physical and emotional alike. 
In re-experiencing, the body is 
naturally trying to express the 
traumatic experience in the effort 
to heal and feel a sense of safety 

in the world rather than feeling 
unsafe. The arousal symptoms 
also come out of the dichotomy of 
what it means to be traumatized. 
Because the only states available 
feel like alive or dead, anything 
even slightly representative of 
danger, i.e. the lights going out 
all of a sudden, a car backfiring, 
someone accidentally bumping 
into you, can trigger the body’s 
limbic system (fight/flight) and the 
trauma survivor finds themselves 
in a state of arousal.

Please note that none of these 
responses are voluntary. They are 
instant and automatic responses 
of our system to trauma. These 
responses are rooted in an all or 
nothing paradigm that is normal. 
Ultimately, healing is about the 
integration of experience in order 
to facilitate a flexible and open 
posture as opposed to the con-
tracted and rigid posture that nat-
urally comes out of terror.

My answer to Joel’s question then is 
that understanding the many pos-
sible normal responses to trauma 
is essential to successful treatment 
of trauma. Regardless of type of 
trauma history, understanding 
the common factor, which is the 
human experience and responses 
to traumatic events, is crucial. This 
truth would transcend the different 
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types of trauma histories. This then, 
would lend a vote towards the idea 
that it is unnecessary to differenti-
ate between types of trauma his-
tory in the treatment process. 

Being able to identify, normalize 
and treat any symptoms arising 
out of avoidance of stimuli related 
to the trauma will facilitate inte-
gration and healing. Being able to 
recognize the ways that the client 
is re-experiencing their trauma, 
regardless of type of trauma and 
then to apply techniques for mini-
mizing those experiences would 
also facilitate healing. And lastly, 
seeing where the arousal symp-
toms are present, identifying what 
these are for the client, and then 
treating them is possible regard-
less of type of trauma history. 

However, the process of normal-
izing, creating support, reducing 
the feeling of isolation, instilling 
hope and creating a general con-
tainer for healing work is essen-
tial in the treatment process and 
this process is based on creating 
safety. The ability to share statis-
tics, stories of survival and of heal-
ing that are specifically based on 
the client’s specific trauma history 
greatly improves all of those fac-
tors related to creating safety.

My “simple” answer (HA!) to Joel’s 
complicated question: There is not 
a “need” to differentiate between 
types of trauma history in the treat-
ment process but it is very, very 
helpful to be able to do so. For each 
individual, healing from trauma is 
as complicated and unique as each 
individual experience, as each indi-
vidual person. 

How’s that for gray? v

Dr. Julie Lopez is the founder and direc-
tor of The Viva Center, an empowerment 
based, trauma informed treatment center 
that is dedicated to facilitating optimal 
living in those who enjoy services there.

SOUNdING BOArd
This post inaugurates a standing column, and invites members to air impres-
sions of popular culture including social work-informed responses to news, 
commentary, movies, books, and music. 

don’t Wait for Superman
Lisa Wilson

Like many Society members, I work with urban children. This involvement 
motivated me to see Waiting for Superman - and also informed a strong 
reaction to the film. I share it here in hopes that other members might 
respond with their impressions of this or other messages in the media that 
are relevant to our work.

I went to the film hoping for new insights that could help improve our 
schools. I was disappointed, as the film seemed bent on offering up teach-
ers as a scapegoat for failing U.S. schools - a simplistic notion that is neither 
new nor helpful. But the film also injected an implicit and toxic subtext: 
that parents are already doing all they can to equip children to learn, and 
are therefore powerless in the face of deadbeat teachers serving as the 
stingy gatekeepers of education. 

15 years of working in public schools with underserved children provide 
me with ample anecdotal evidence that this is not the case. And in terms 
of hard evidence, the data walls maintained by every teacher in every DC 
public school to track student achievement exhibit a level of statistical 
integrity that puts the crayon-drawn graphs in the film to shame. The film 
offers “data” so stripped of context that it is meaningless - but lends a 
flimsy pretext of objectivity to support its point.

In reality, education is a complex proposition, and schools serve as a micro-
cosm in which all of our most entrenched and difficult societal problems 
are played out in classrooms every day. It is unrealistic and counterproduc-
tive to single out teachers and hold them in the harsh spotlight without 
demanding equal accountability from administration, parents, children, 
and community members. Each plays a role in education, and each must 
do its part. When education truly becomes a shared undertaking, with 
every member assuming appropriate responsibility, there will be no need 
to turn the screws on teachers. And no need to wait for Superman, as we 
will find him already in our midst. v

Lisa Wilson, LICSW, began her professional life as a teacher and transitioned to school-based 
social work. She currently works full-time with military families and participates in DC Prom-
ise Neighborhood Initiative, serving Ward 7 youth (www.dcpni.org).

Don’t know what you’re missing?
SIGN UP FOr THe GWSCSW LISTServ

Email your request to: gwscsw@gmail.com
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Effective, Engaging Continuing Education for  
Mental Health Professionals at the  

Pikesville Hilton in Baltimore, Maryland
Full- and half-day informative, experiential workshops provide clinicians with 
current theory, tools for assessment and diagnosis, and strategies for creative and 
effective treatment. Network, learn, grow—in a warm, nurturing, professional 
environment.

Trauma Certificate Programs 
Level I Certificate Program in Advanced Trauma Treatment  •  54 CEUs 
A strengths-based, de-pathologized approach to understanding and creatively 
treating adolescent and adult trauma, abuse, and neglect. Topics include: trauma 
and the brain; somatization of trauma; dysfunctional coping strategies; cognitive, 
emotional and behavioral manifestations of trauma; creative treatment modalities; 
pharmacological and non-pharmacological treatment of depression and anxiety; 
trauma and addiction; transference and counter-transference; ethics and termination.

Level II Certificate Program in Advanced Trauma Treatment:  
Using Expressive and Creative Modalities for Healing  •  42 CEUs 
Offered to graduates of the Level I program and clinicians with an expertise in the 
trauma field.  The program combines required master classes in Expressive Therapies 
with three electives of your choice, so the training truly suits your practice setting 
and clinical population.  Electives include: art therapy; working with narrative sand 
therapy; yoga; Ericksonian hypnosis; movement therapy; mind-body methods for 
the somatization of trauma; visualization, focusing and guided-imagery; working 
with inner parts.  Experienced clinicians who are unable to take the entire program 
have the option of registering for individual electives.

These programs are approved by  
The Maryland Board of Social Work Examiners,  

The Board of Professional Counselors and Therapists, and 
The Board of Examiners for Psychologists (reciprocity with D.C.) 

For a full listing of our programs, visit our website: 
www.lisaferentz.com

The Institute for

Advanced Psychotherapy
Training and Education, Inc.
Lisa Ferentz founder and president
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OUT & ABOUT
This column shares news about members’ professional accomplishments—our publications, speaking engagements, 
seminars, workshops, graduations—as well as our volunteer projects and special interests or hobbies. 

emily Brown was invited by Reach Community Ser-
vices Society in Singapore to provide three days 
of training for therapists on addressing the issues 
involved in infidelity. She was also asked to present a 
half-day public forum in Singapore on strengthening 
the emotional connection between spouses. While 
there, she was involved in writing and editing a bro-
chure distributed at the public forum, and did several 
PR interviews. 

danille drake was appointed in January to the Clinical 
subcommittee of the DC Department of Health’s Clin-
ical Subcommittee of the Advisory Committee. This 
committee reviews mental health cases which have 
been rejected by insurance companies for authoriza-
tion of continuing treatment. Danille has graciously 
stepped in to represent the Greater Washington Soci-
ety for Clinical Social Work, and will continue to serve 
as our liaison to the Confidentiality Coalition.

Jan Freeman is now on the faculty of the Psychother-
apy Training Program of ISSTD, the International Soci-
ety for the Study of Trauma and Dissociation, and is 
teaching the year-long Standard Course on working 
with Complex Trauma and Dissociative Processes with 
Dr. Joan Turkus. The class of 12 filled up very quickly 
and has a waiting list for next year. An advanced course 
is being considered for next year. 

Jan Freeman was invited by the Washington Center 
for Psychoanalysis to act as co-coordinator of their 
Annual Film Series this year. This year’s theme is trauma 
and seven films were chosen on topics ranging from 
relational trauma to war trauma with expert discus-
sants for each film. 

Sydney Frymire gave four talks recently about the Trek 
of Your Life voluntourism trip to Nepal. She currently 
has enough signed up for the next trip in October. 

Laelia Gilborn joined the social work staff at Children’s 
National Medical Center in October, and is working in 
the cardiology intensive care unit with both inpatients 
and outpatients and their families. 

Judy Wendkos Liss was interviewed for an article on 
kids with food allergies. The article titled “Get Serious 
About Food Allergies” appeared in the January 2011 
issue of Washington Parent Magazine.

Julie Lopez opened The Viva Center this fall in Dupont 
Circle. It is a collaborative holistic clinical practice that 
is empowerment-based and trauma-informed. Offer-
ings include massage therapy, EMDR, neurofeedback, 
cranial sacral work, movement therapy as well as low 
cost workshops for the community. Acupuncture and 
yoga will be coming soon.

ruth Neubauer, now living in Denver, Colorado, gave 
an interactive presentation on Teaching Psychoanalytic 
Ideas to Non-professionals at the IFPE (International 
Forum for Psychoanalytic Education) conference in 
Nashville this past October. Topics covered include: The 
Unconscious; Defenses; Repetition Compulsion; Family 
Systems and Its Impact; Transference; Resistance; Rela-
tionships between Grieving, letting Go and Moving On; 
Difference between Mourning and Depression; and The 
Importance of Putting Feelings into Words.

robert Scuka had an article published entitled “’That’s 
Just Who I Am.’ How the Ambiguities of Language 
Influence Our Concept of Personality and Negatively 
Impact Couple Relationships,” in the Journal of Couple 
and Relationship Therapy 9.1 (January-March 2010): 
16-30. Rob also had a second article published entitled 
“The Rationale and Principles of Effective Limit Setting 
in Child-Centered Play Therapy, Filial Therapy and Par-
enting Education,” in Play Therapy Magazine 5.2 (June 
2010): 10-14. The latter article can be downloaded as a 
PDF file under “Research and Resources” at www.nire.
org. v

Please send all your upcoming news to Angela Fowler-Hurtado at 
angela0614@gmail.com.

“Retirement” 
or 

WHAT NEXT™

for  
Women Over 50  

contemplating change

 Ruth Neubauer, MSW Karen Van Allen, MSW
 (240) 432-4080 (240) 893-2410

Registration and Information:

www.retirementorwhatnext.com

3rd Annual
WEEKEND WORKSHOP
FOR WOMEN OVER 50 

…IN TRANSITION

Denver, Colorado
May 21–22, 2011

REGISTER NOW!
(group size limited to 12)

Since 1996, Our WEEKENDS  
have been affecting Women’s lives.  

JOIN US for a weekend like none other! 



For questions, call 202-537-0007 or email gwscsw@gmail.com

Name  _________________________________________________________________________________________________________________

Address _______________________________________________________________________________________________________________

City ___________________________________________________________  State _________________  Zip __________________________

Home Phone (__________) ____________________________________  Office Phone (__________) _________________________________

E-Mail _________________________________________________________________________________________________________________

Courses Desired: Date: Member Fee Non-Member Fee

_______________________________________________________________ _________________ $____________ $____________

_______________________________________________________________ _________________ $____________ $____________

PAYMENT INFO TOTAL  $____________  $____________

Please return to: 

GWCSWS
PO Box 3235

Oakton VA 22124
or if paying with credit card, 

you may fax to 703-938-8389

GWSCSW COURSES REGISTRATION FORM

q Check (payable to GWSCSW)  $ ____________

q Charge to my VISA or MasterCard $ ____________

 q Credit Card Billing Address is same as above

 Billing Address  ____________________________________________________________________

 __________________________________________________________  Zip ________________

 Credit Card # ____________ – ____________ –____________ –____________ Exp _____ /______ 

GWSCSW Study Groups 
A study group can be a wonderful resource for Society 
members, since members themselves can establish the size, 
time, place, frequency, content and learning objectives of the 
group. Generally these groups are led by peers, though they 
may be leader-led. Group discussion may utilize resources 
such as books, articles, films, case examples, or even call 
upon relevant outside expertise. The chair of the Continuing 
Education committee and the vice president (education) are 
available for consultation. 

The GWSCSW Continuing Education committee has developed 
procedures to award CEUs to study groups participants.

Each study group should select a coordinator to record atten-
dance, document educational content for each session, and  
submit the following to the Continuing Education committee:

1. Learning objectives
2. Education content, including a bibliography
3. List of participants
4. List of attendees for each meeting
5. Evaluation forms from each attendee at the end of 

the academic year
6. A check for $15 per person, payable to GWSCSW

GWSCSW Course Offerings 2011

This flyer des cribes the 2011 selections offered by the 
GWSCSW Continuing Education committee. Considerable 
attention has been given to insure that the topics meet the 
needs and interests of the clinical social work community. The 
program’s focus is clinical. Non-clinicians will be admitted to 
classes at the discretion of the instructor. 

■ FEES Fees are reduced by 50% for GWSCSW Graduate 
members. Some scholarship funds are available. 

■ CEUs Participants will be issued a Certificate of Atten-
dance at the conclusion of each course which will document 
the hours attended.  

■ REGISTRATION Many of the courses fill up quickly. Priority 
in registering is given to GWSCSW members. Please register 
at least one week prior to the beginning of the course in order 
to be included on the class list.

■ REFUNDS Cancellations made prior to 48 hours before 
the first day of the course will receive GWSCSW credit. There 
are no refunds for cancellations made less than 48 hours 
prior to the course. 

■ QUESTIONS If you have any questions regarding a 
particular course please contact the instructor. Please con-
tact the Chair for scholarship information: Marie Choppin,  
mchoppin.lcsw-c@verizon.net, 301-625-9102.
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GWSCSW members are entitled to substantial discounts on registration fees. If you are considering joining GWSCSW,  
please do so prior to registering for a course as discounts cannot be applied retroactively. Download an application from 

www.gwscsw.org or call the office at 202-537-0007 for more information.

■ An Introduction to Contextual Family 
Therapy

Contextual family therapy is a unique approach to family 
treatment that builds on the utilization of family strengths and 
untapped resources within the context of “relational ethics.” It 
replaces blame and pathologizing of family members with an 
appreciation of each member’s context and struggles. Devel-
oped by Ivan Boszormenyi-Nagy, Barbara Krasner and Austin 
Joyce, it has been very successfully implemented with a wide 
socioeconomic and clinical range of families. This course will 
introduce students to this underutilized approach, its basic 
tenets and interventions. Participants will be encouraged to 
bring in their own cases for illustration and discussion. 

 Date: Fridays, March 11 & 18, 2011
 Time: 3:00 – 4:30 PM
 Location: 4501 Connecticut Avenue, Suite 223 
  Washington DC 
 Instructor:  Adina Shapiro, LCSW
 Info: adinsh@aol.com 703-761-3939
 Cost: Members $45 / Non-Members $75
 CEUs: 3 hours

■ Emergency Coverage of Your Practice: 
Practical and Ethical Considerations

If you suddenly were to become incapacitated due to injury, 
illness or death, who would contact your clients? Just as it is 
important for an individual to write a will to protect personal 
assets and provide for his or her dependents, it is also prudent 
for a clinician to prepare for an untimely or unanticipated 
inability to carry out their functions at work. The purpose of 
this course is to help clinicians anticipate the needs of their 
clients and their business or the organization where they work, 
should such an emergency arise. The goal of the course is to 
enable participants to identify individuals who could step in 
if needed, write instructions for their backup personnel, and 
distribute these instructions. Qualifies for 6 Ethics credits.

 Date: Fridays, March 25 & April 8, 2011
 Time: 10:00 AM – 1:00 PM
 Location: 8830 Cameron Street, Suite 503 
  Silver Spring, MD 20910
 Instructor: Melinda Salzman, MSW, LCSW-C
 Info: salzmanmsw@starpower.net 301-588-3225
 Cost: Members $90 / Non-Members $150
 CEUs: 6 hours (Ethics)

■ What is Imago Therapy?  
Its Theory and Practice

This one day workshop will provide you with an introduction 
to the theory and practice of Imago therapy. Imago therapy 
is a form of objects relations therapy, in which the couple 
uses their relationship to help in healing themselves and 
each other. The natural consequences of such healing are, of 
course, personal growth, as well as a strong, deep, personal 
connection. Couples learn to restore and repair their connec-
tion through this therapy.

 Date: Friday, April 1, 2011
 Time: 9:30 AM – 4:30 PM
 Location: 6000 Executive Blvd., Ste 530 
  Rockville, MD 20852
 Instructor: Gail Guttman, LCSW-C
 Info: gailgpa1@comcast.net 301-984-0322
 Cost: Members $90 / Non-Members $150
 CEUs: 6 hours

■ A Day at the Office of a Sex Therapist
This workshop is about sex therapy. Beginning with a descrip-
tion of various clients/patients Hani may see in one day, and 
their presenting problems and issues, she will then discuss 
what sex therapy is, the training one has to receive in order 
to become a sex therapist, and the AASECT certification 
process. The presentation will end with a discussion about 
any of the clients/patients Hani describes in the beginning of 
the presentation, their presenting problems and issues, and 
ways to evaluate and treat them. Participants are welcome 
to bring their own cases for discussion.

 Date: Saturday, May 14, 2011
 Time: 2:00 – 5:00 PM
 Location: 6917 Arlington Road, Ste 202 
  Bethesda, MD 20814
 Instructor: Hani Miletski, PhD, MSW
 Info: hani@drmiletski.com 301-951-6592
 Cost: Members $45 / Non-Members $75
 CEUs: 3 hours

Brown Bag workshops will be 
announced on the GWSCSW  

listserv, and registration  
will take place via email.
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GWSCSW BOOK COrNer
Our book corner celebrates the works of GWSCSW authors. Please contact Erin Gilbert at erin@egtherapy.com with 
information about your publications.

Reviewed by Erin Gilbert

DID YOU KNOW… 
 A purchase from Amazon.com made through  

the GWSCSW website results in a  
contribution to your Society! Go first to  

www.gwscsw.org  
and click the Amazon button!

Navigating emotional Currents in Collaborative divorce: A Guide to enlightened Team Practice
Kate Scharff and Lisa Herrick

Much of the work of GWSCSW member Kate Scharff’s 
private practice has been embedded in the legal 
system, as she often deals with issues related to 
divorce, separation, and child custody. Recently she 
has shifted away from the courtroom 
and increasingly toward col-
laborative divorce, a move-
ment that has grown in 
popularity in the past five to 
ten years. Scharff described 
how the process of collab-
orative divorce begins when 
a divorcing couple hires spe-
cially trained attorneys. One or 
two mental health profession-
als experienced with families, 
child development, divorce and 
parenting plans work alongside 
the lawyers as coaches. These 
coaches provide individual sup-
port to the couple, facilitate the 
process of divorce, and assist 
with parenting plans as needed. 
All involved parties agree that the 
legal system should be avoided, and 
if court eventually seems necessary, 
new attorneys are retained. 

Scharff explained that the idea for a 
book about collaborative divorce arose as a result of 
her speaking and teaching engagements. Both law-
yers and mental health professionals seemed hungry 
for more knowledge, as they often approached her 
following presentations to ask for additional informa-
tion about mental health and collaborative divorce. 
After several of these encounters, she and co-author 
Lisa Herrick wrote Navigating Emotional Currents in Col-
laborative Divorce: A Guide to Enlightened Team Practice.

Navigating Emotional Currents in Collaborative Divorce 
focuses on a variety of topics relevant to both mental 

health professionals and lawyers. The first section of 
the book explores individual development with a spot-
light on the digestion of early experiences. Later modes 

of relating are linked to these experi-
ences. Couple formation is discussed, 
including the ways in which couples’ 
unconscious internal organizations 
seek out and interact with others. 
Thoughts are shared on how to 
assess a couple’s capacity for inter-
ventions. Another chapter outlines 
a rigidity/ flexibility continuum in 
attempts to explain personality 
disorders, and some techniques 
are suggested for working with 
individuals depending on place-
ment on the continuum. Many 
vignettes are included, featur-
ing those who have been suc-
cessful and those who have 
struggled in the process of 
collaborative divorce. 

Scharff is president-elect of 
the D.C. Academy of Col-
laborative Professionals. In 
addition to working with 

issues surrounding divorce and separa-
tion, she maintains a general psychotherapy practice 
in the local area. v
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COMMITTee rePOrTS

CeU Committee 
Marie Caterini Choppin, Chair
mchoppin@counselingforcontent-
ment.com, 301-625-9102

The CEU Committee is pleased to 
welcome Terry Ulman, LCSW-C as 
a new member of our group. We 
are all working hard at firming up 
the types of courses to offer and 
recruiting members to present. We 
hope to offer a variety of courses 
this next academic year including 
Ethics Regarding Record Keeping, 
Supervision, Private Practice Mar-
keting, Interpersonal Therapy and 
Working with Aging Populations, to 
name a few. We will be posting 
information on the listserv to let 
the members know for what types 
of courses we still need presenters. 
There will also be a proposal tem-
plate on the website which can be 
downloaded and used to submit a 
proposal to the committee in order 
to ensure that all the information 
we need is given to us for review. 
This should be ready by February.

We encourage any of you who are 
interested in presenting to submit 
a proposal, even if it may not be for 
a course we had planned to offer. 
Contact me if you are interested in 
presenting. We are always open to 
new ideas and encourage mem-
bers to try this experience. We will 
also be offering mentorship for this 
process; so for those who are new 
to presenting, this is a wonderful 
opportunity to try it out with the 
support of a seasoned presenter.

If you have any questions or feed-
back for the committee, please feel 
free to contact me at mchoppin@
counselingforcontentment.com.

Legislation & Advocacy 
Margot Aronson, Chair
malevin@erols.com, 202-966-7749

This newsletter will be distributed 
at the height of the 2011 Virginia 
and Maryland legislative sessions, 
and meanwhile, in the District 
of Columbia, we have the excite-
ment of a new mayor, a new Coun-
cil chair, and new assignments for 
Council members. Read the legisla-
tive pages in this newsletter—you 
can be assured that GWSCSW sub-
committees for each jurisdiction 
have been running at full tilt. 

Our Virginia subcommittee—Alice 
Kassabian, Emily Brown, Dolores 
Paulson, and Mark O’Shea—have 
been engaged in conference calls; 
writing letters; consulting with 
social work legislative guru Laura 
Groshong, from the national-level 
Clinical Social Work Association; 
developing a coordinated plan 
with the Virginia Society for Clini-
cal Social Work; and taking action 
speaking out for clinical social 
work on a major licensing issue. 
Interested in joining them? This is 
a great group, and an ideal time to 
see how it’s done and to be part of 
the action. 

Both the DC and Maryland sub-
committees need more GWSCSW 
member participation if they are to 
stay viable over the next few years. 
Insurance and managed care? How 
health care reform will take hold in 
the District and in Maryland State? 
License and continuing education 
changes? Treatment access for 
youth, for the elderly, for minori-
ties? Choose your issue; there’s so 
much to work on. We look forward 
to hearing from you. 

Professional 
development
Sheila K. Rowny, Co-Chair
 sheila@rowny.com, 301-365-5823

Karen G. Goldberg, Co-Chair
goldbergks@aol.com, 301-680-9060

In order to get a head start on 2011, 
The Professional Development 
Committee met in early Decem-
ber 2010 to discuss ideas and plan 
professional development activi-
ties for the upcoming months. The 
Committee extends an apprecia-
tive welcome to new member, Pam 
Thielmann and to Betsy Carmichel, 
who is resuming her work with 
us after time away tending to her 
expanded family.

Committee member Susan Marks 
is starting a new support group 
for members seeking to start and/
or build a private practice. Susan’s 
groups have been well attended 
and provide information, as well 
as discussion and encouragement. 
The group will meet monthly at a 
location convenient to those inter-
ested. For further information, con-
tact Susan at 703-533-9337 or at 
surobbin@verizon.net.

Two Sunday afternoons of panel 
presentations and discussion are 
currently in the planning phase. 
The first, Getting Started in Private 
Practice, will be held on March 6, 
2–4 P.M. at the Bethesda Library. 
The second is scheduled for early 
April and will revolve around chal-
lenges in starting out as a newly 
graduated social worker. This ses-
sion will follow-up on the fall 2010 
program, Professional Issues for 
New MSWs, as well as cover addi-
tional content areas. Keep an eye 

continued on page 22
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Committee Reports, from page 21

out for more specific information 
coming soon. Anyone interested in 
helping to organize the March pro-
gram or participate on the panel 
can contact Sheila Rowny; for the 
April panel, the contact person is 
Karen Goldberg.

Mentors are available through the 
Committee for members inter-
ested in a one-to-one relationship 
with a senior level clinician from 
the Society. Mentors provide guid-
ance to newer social workers in 
dealing with concerns related to 
licensure, establishing a private 
practice, employment, securing 
supervision, consolidating profes-
sional identity and other questions 
related to professional develop-
ment. Mentors and mentees are 
matched according to location, 
interests and types of experience. 
Applications for a mentor can be 
found on the mentor page of the 
GWSCSW website. Members, who 
are willing to offer their expertise 
and serve as a mentor, can also 
find the application on the mentor 
page of the website.

The Committee is also exploring 
ways to expand awareness of its 
offerings and thereby also pro-
mote familiarity with the Society 
as a whole. Anyone interested in 
contributing ideas and/or partici-

pating on the committee or work 
on one of its projects, please con-
tact Sheila or Karen. 

Newsletter
Angela Fowler-Hurtado, Co-Editor
angela0614@gmail.com, 
202-544-2032

Lisa Wilson, Co-Editor
wilsonlicsw@yahoo.com, 
202-431-9371

As recent co-editors of News & 
Views, we are focused on bringing 
you relevant, thought provoking, 
and engaging articles and infor-
mation. We are excited about the 
recently added Agency Endeavors 
and Sounding Board columns and 
hope to bring other new columns 
and themes in upcoming issues. 
We welcome any thoughts or ideas 
you may have for future newslet-
ters. Please contact us. 

Included in this issue are some 
guidelines for articles and Out & 
About submissions. If you would 
like to contribute in the next news-
letter, please contact angela0614@
gmail.com. We are more than 
happy to discuss ideas and help 
with the writing process. The dead-
line for the upcoming June issue 
is April 20. We hope to hear from 
you! v

Welcome New 
Members!

Full Members

Vicki  Allen

Liz  Craig

Kara B. Falck

Beth  Kanter

Kate  Kelly

Deborah  Meisel

Lisa  Povich

Emma  Ridgway

Graduate Members

Hannah F. Braunstein

Rebecca  Gradler

Cheryl  Hughes

Leslie  Kaliner

Student Member

Xue Snowy Han

Donna  Tish

News & views Submission Guidelines
We welcome GWSCSW members to write articles, contribute in one of the columns,  
and to share your news in Out & About. Below are a few guidelines to keep in mind.

Articles – Focus on your area and expertise of practice, 
ethical dilemmas, responses to events in the media or 
other topic relevant to clinical social work. Articles 
should be 500–700 words.
Out & About – Include any news about you: an article 
you’ve written, if you’ve been in the news, taught a 
class, earned a new certification or are a singer, artist or  
writer. Submissions should be kept to 50 words or less.

Submission Deadlines
March News & Views – deadline January 20

June News & Views – deadline April 20
September News & Views – deadline July 20

December News & Views – deadline October 20

All submissions will be reviewed by the editors.
Send all submissions to angela0614@gmail.com.
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OFFICe SPACe AvAILABLe

BETHESDA – Beautiful, spacious psycho-
therapy office with waiting room available 
for sublet. Please call Adam Klein for more 
information 202-421-3366. 

COnnECTiCuT AvEnuE – NW at Daven-
port Street, large, newly renovated office 
in two-office suite, street entrance, park-
ing. Available immediately. 202-363-4333. 

FALLS CHuRCH – Full or part-time rental, 
one or two large, light filled, office spaces, 
located 5 minutes from the East Falls 
Church Metro. One space opens to a 
garden patio; the other is an even larger 
space. Both can accommodate individu-
als, families or group. We are five interdis-
ciplinary, independent practitioners. In 
our 18 years, we have always generated 
good healing, energy, and abundance in 
our Center. Call Dianne Modell at 703-304-
7443 or email at integrate1013@comcast.
net. 

SPRinGFiELD – Nice office space avail-
able for clinical social worker in Springfield 
medical building. Full days including eve-
nings and smaller blocks of time available 
in office to be shared with another LCSW. 
Possible referrals. Perfect for someone 
developing a private practice or for part-
timers. Contact Goldye Donner, LCSW at 
703-569-6492 or gpdonner@aol.com.

TYSOnS/WEST FALLS CHuRCH – Sunny 
comfortably furnished townhouse office 
for hourly sublease in suite of therapists’ 
offices with shared waiting room, kitchen 
and bathroom. Conveniently located 
between I-66 and 495. Available days and 
evenings. Free parking. Contact Beverly 
703-821-3055 or bev.magida@verizon.net.

vAn nESS – Therapy office available in 
4 person suite; furnished or unfurnished; 
good storage; shared waiting room; well 
located Chesapeake and Connecticut 
NW;street level entrance; good street 
parking, walk to Van Ness metro. Contact 
Gail Glick at 202-244-6168 or 202-363-9116. 

ServICeS

SOCiAL WORK LiCEnSinG – Prep courses 
and home study materials. For sample 
questions, schedule, and information call 
Jewell Elizabeth Golden, LCSW-C, LICSW, 
BCD, 301-762-9090. 

POSITIONS AvAILABLe

LCSW-Cs – Looking for clinicians to join 
multidisciplinary mental health practice in 
Rockville, MD. Preference given to those 
credentialed with insurance plans. Please 
send cover letter and resume to tcpa.
direct@gmail.com.

GrOUPS

ADOLESCEnT THERAPY – Individual, 
group, family, and DBT. Expert adolescent 
treatment. 301-230-9490. www.rathbone.
info. Offices in Rockville and Bethesda. 
Washingtonian’s “top therapist” for ado-
lescents and for group therapy.

eveNTS

APRiL 2, 2011 – Neurobiologic Underpin-
nings of Core Psychoanalytic Constructs. Pre-
senter: Bradley Peterson, M.D. 5:00–6:30 
P.M., at the Baltimore Washington Center 
for Psychoanalysis, ten minutes from the 
Capital Beltway at 14900 Sweitzer Lane, 
Suite 102, Laurel, MD 20707. 1½ CEUs. For 
more information visit www.bwanalysis.
org or call 301-470-3635 or 410-792-8060.

MAKinG ETHiCAL DECiSiOnS uSinG 
THE vOiCE DiALOGuE PROCESS – April 
8 and June 24, 10 A.M.– 5 P.M, Hyattsville, 
MD. Instructor: Ann Dobbertin, $190, 6 
CEUs, Limited to 8-10 participants. www.
anndobbertin.com.

do we have your email address?
If you’re not sure, please send an email to the office  

from your preferred email address and  
we’ll update your information to include it. 

If you’d like to subscribe to the listserv, just include that request 
and we’ll put you on the list!

GWSCSW@gmail.com

Getting Started in  
Private Practice

A panel discussion sponsored by the 
Professional Development Committee  

of GWSCSW.

Sunday, March 6
2–4 PM

Bethesda Library
7400 Arlington Road 

Free parking / 3 blocks from Metro

Free admission to members
Guests are invited to attend  

and to join GWSCSW

Please RSVP to  
gwscsw@gmail.com
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uPCOMinG GWSCSW EvEnTS 
 March 6  GWSCSW Panel Discussion  

Getting Started in private practice
 Presenter: GWSCSW Professional Development Committee
  Time: 2–4:00 PM
 Location: Bethesda, Md.

 March 6  GWSCSW Brunch Meeting  
From Clinical Social Work to Clergy:  
A professional and Spiritual Journey

 Speaker: Rabbi Stephanie Bernstein, MSW, LCSW-C
  Time: 10:30 AM – 1:00 PM
 Location: Chef Geoff’s Downtown, Washington DC

 March 10  GWSCSW Informal Wine & Cheese 
Members Who Would Like to Get Involved

 Host: Sydney Frymire
 Time: 4:00 – 5:30 PM
 Location: Chevy Chase, Md.

 March 11 & 18  GWSCSW Continuing Education* 
An Introduction to Contextual Family Therapy

 Presenter: Adina Shapiro, LCSW
 Time: 3:00 – 4:30 PM
 Location: Washington, DC

 March 25 &  GWSCSW Continuing Education*
 April 8  Emergency Coverage of Your Practice:  

practical and Ethical Considerations
 Presenter: Melinda Salzman, MSW, LCSW-C
 Time: 10:00 AM – 1:00 PM
 Location: Silver Spring, Md.

 April 1  GWSCSW Continuing Education* 
What is Imago Therapy? Its Theory and practice

 Presenter: Gail Guttman, LCSW-C
 Time: 9:30 AM – 4:30 PM
 Location: Rockville, Md.

 April 8  GWSCSW Brunch Meeting  
In Our Creative Moments

 Organizer: Peggy Heller
  Time: 6:30 
 Location: Tony’s Lin’s Chinese Restaurant, Rockville, Md.

 April 21  GWSCSW Informal Wine & Cheese 
Members Working in Agencies & private Sector

 Host: Sydney Frymire
 Time: 4:00 – 5:30 PM
 Location: Chevy Chase, Md.

 May 14  GWSCSW Continuing Education*
   A Day at the Office of a Sex Therapist
 Presenter: Hani Miletski, PhD, MSW
 Time: 2:00 – 5:00 PM
 Location: Bethesda, Md.

For current information on events, dates, times, locations go to our  
website at www. gwscsw.org and click on calendar. 

* Complete information for all the 2011 GWSCSW  
Continuing Education courses can be found on pages 18–19

GWSCSW dinner Meeting
Friday, April 8

Tony Lin’s Chinese Restaurant  
12015 Rockville Pike. Rockville, Md.

6:30 PM Cash Bar / 7:00 PM Dinner / 8:00 PM Program

In Our Creative Moments 
Members share music, poetry and art

To share your creativity, contact  
Peggy Heller at peggyheller@verizon.net or 301-983-9932.

Registration info to follow on listserv or call 202-537-0007 


